
Internal and External Advert for General Manager - Sales (VX/GMS/01)

Vexila (Pty) Ltd. is a proudly African company with a global presence, manufacturing high quality products
for Africa and the world.  We are specialists in manufacturing products for energy transmission and
distribution networks. The head office and manufacturing operations are situated in Pietermaritzburg.

General Manager: Sales
Vexila (Pty) Ltd. is looking for a General Manager: Sales to join the team. The purpose of the role is to
drive sustainable financial growth through boosting sales, forging strong relationships with
customers and implementing a strategic sales plan that expands the company’s customer base and
ensures its strong presence in both local and international markets. The position reports directly to
the Chief Executive Officer.

Minimum Qualifications
 Bachelor of Science in Mechanical or Electrical Engineering and a business-related

qualification in Sales or relevant field.

Experience Required
 Minimum of five (5) years’ sales management experience in the medium voltage, high voltage

and/or rail electrical sector preferably to electrical and rail utility companies; and
 Demonstrable experience of developing, executing sales plans and achieving sales built on

targeted strategies preferably into Sub Saharan Africa.

Key Skills and Knowledge Required

Skills and abilities
 Excellent communication and interpersonal skills, both written and verbal in English;
 Negotiation and persuasion skills and a demonstrated ability to secure sales;
 Ability to collaborate with a variety of stakeholders;
 Forming good customer relations and maintaining relationship;
 Time management skills;
 Customer-centric approach;
 People management;
 Risk management;
 Analytical and strategic thinking;
 Self-motivated, gregarious and results-oriented; and
 Must be willing to travel.

Professional Ethics
 Personal credibility – displaying high ethical standards
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Knowledge
 Market knowledge of electrical high voltage and medium voltage infrastructure and products

and electrical rail infrastructure and products

Work Systems
 MS Office (Word; Excel; Outlook; PowerPoint)
 CRM Software (e.g., Salesforce)

Key Responsibilities

Primary duties and responsibilities:

 Primarily focused on developing sales into new geographies and to new customers particularly
in Sub Saharan Africa;

 Develops negotiating strategies and positions by studying and implementing the integration
of new markets and company agents with company strategies and operations;

 Examines risks and potentials for the business opportunities and potential in-country agents;
 Develop and maintain department risk register;
 Translate Company strategy into department plans;
 Develop a growth strategy focused both on financial gain and customer satisfaction;
 Conduct research to identify new markets (local and international), customer needs and

potential in-country agents to support the sales growth;
 Builds market position by locating, developing, defining, and closing business relationships

with both potential customers and in-country sales agents and driving sales;
 Arrange and conduct business meetings with prospective clients and in-country agents;
 Visit the utilities in the various countries and present the products and capabilities of the

company, addressing or predicting clients’ objectives;
 Developing quotes and proposals for clients;
 Closes new business deals by coordinating requirements; developing and negotiating

contracts; and integrating contract requirements with business operations;
 Keep records of sales, revenue, invoices etc. and submits detailed monthly reports of sales

activities;
 Provide trustworthy feedback and after-sales support;
 Maintaining current client relationships and identifying and securing potential new clients for

the company;
 Developing new sales areas and improving sales through various methods including

relationships with Development Finance Institutions to unlock potential RSA funded
infrastructure projects in Africa that would include company products;

 Researching trends and creating new opportunities to increase sales through the development
of new products with the technology team of the company;

 Collaborating with the technology, production and finance teams to ensure requirements are
met, such as customer technical requirements, sales numbers and profit goals;

 Maintaining a strong understanding of products and services, and innovating new ways to
serve customer businesses; and
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 Leading the company’s sales team based on a high-performance culture and develop KPIs and
IDPs.

Directions to Applicants
Interested applicants should email Recruitment@vexila.com a comprehensive CV, with certified
copies of qualifications and ID document and quote reference number VX/GMS/01. Failure to attach
the requested documents will result in the application not being considered. No late applications will
be considered. Pre-employment checks will be conducted on the short-listed candidates and the
appointment is subject to the positive outcome of the checks which include reference and criminal
checks and qualification verification. Applications received by candidates will be stored safely and
securely and will be used for recruitment purposes only. In line with our employment equity plan,
preference will be given to suitably qualified applicants who are members of the designated groups.
The company offers competitive conditions of service and is committed to the provisions of the
Employment Equity Act in its recruitment and employment policies.

CLOSING DATE: 29 SEPTEMBER 2022
Correspondence will only be entered into with shortlisted applicants. Should you not hear from us

within 30 days after closing date of the advert please consider your application unsuccessful.

_______________________
Karisha Ramsaroop
Human Resources Manager
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